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| Class Room Planning and control :
a) Planning of lessons throughout the academic year ,
b) Effective communication of subject matter and clarity of speech L
c) Management of lecture and class control Ve

d) Involvement of students in learning process
e) Use of media such as charts, models, transparencies, OHP, VCR, TV,

Or
a) Planning of clinical teaching / activity
b) Communication with patients / students
c) PR with patients / students
d) Management & control of present situation |
e) Involvement of students in learning process
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Curricular activity

a) Arranging special lectures, camp of eminent persons
b) Conducting special training for low profile students
c) Attitude towards maintaining cleanliness & aesthetics |

d} Interaction with teachers, physicians other than his own discipline
e) Preparation and display of instructional material, charts, models etc.

a) About books and literature
b) About higher education / career planning
) About job opportunities / entrepreneurship
d) For preparing interviews / personality development
| for independence study technique
Assignments [ Evaluataons
a) Giving assignments regular and assessmg promptly e
b) Maintaining quality and standard of questions / evaluations.
| ¢) Providing feedback to the students about shortcomings
d) Innovations in paper setting / evaluations *
e) Record keeping of students’ profile

Curricutum / Learning Rescurces Development :
-a) Interest shown in curriculum development or preparation of syllahl Or
Interest shown in development f innovation in cinical activity / Hosp.

b) Preparing question bank Or

Initiation / involvement in preventive & social health of the area
c) Motivating students for study [ research |
d) Preparing handouts / laboratory manuals / writing books, case*

studies etc. o
-e) lnnovation in methodology / technalﬂgy

o —

LRI

CiTT R

— epm—
Seminars / Training : 1
a) Use of library books, periodicals, journals elc.

b) Attendance in seminars / conferences work shops

c) Writing articles in state or national level pEfiGdlC&lS

d) Delivering speech in other institutions
Membecship of professional bodies awards and honors
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L Co-Curricular Activities :
| | a) Consultancy any testing in relevance of work area or organizing J
| continuing education programme for revenue generations

b) Organizing seminar conference, workshop / camp

| c) Organizing industrial visils / study tours for students or taking interest in
. NSS / Blood donation / plantation / medical camps etc

"d) Contributions to maintaining student discipline in general
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| 5. Administrative functions :

a) Contribution to conduct of sports & cultural activities

b) Worked as examination / academic / admission / clinical activity
In-charge

| ¢) Maintenance of students or general discipline or work as rector /

warden
d) Work as In-charge for housekeeping / environmental hygiene / cleanness

of class rooms / premises / gardens / security.
e) Interesttaken in activities related to canteen, Co-operative stores

etc. or Willingness to take up higher or any responsibility
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